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PROFIT:

RS 3 .6 billion
Taxes and Sector Charges
RS 8.1 billion

DIVIDENDS:

RS 1 .5 billion

paid out

INVESTMENTS:

»21%
26%

reduction in the variable
transmission component.
OUR BEST RESULT TO DATE

34.6% sucion

in technical transmission losses

32%

reduction in greenhouse gas
(GHG) emissions

Joined the ACTION FOR
NATURE PLATFORM, launched
by the Brazilian Business
Council for Sustainable
Development (CEBDS)

AWARDED GOLD-LEVEL
status for our GHG Inventory
submission to the Brazilian
GHG Protocol Program

ISSUED

5,316,684

CERTIFICATES, generating
R$ 3 million in proceeds

INCLUDED 51 NEW
THREATENED SPECIES in
Eletrobras Group conservation
programs

People

2 O % workforce

reduction

Launched a Voluntary
Severance Program covering
more than

2,500

retirees or potential retirees

RS 22.7 million

Private Social Investment (ISP)

Our new Occupational Health
& Safety Policy establishes
principles, guidelines

and responsibilities for
PROMOTING OCCUPATIONAL
HEALTH AND SAFETY within
the company

Implemented a program,

called Equilibradamente, to
support employees in achieving
EMOTIONAL BALANCE

-
1111

Governance

Capitalization - Privatization
- Corporation - New Bylaws

THE BEST REPUTATION IN THE
POWER SECTOR - Merco

LISTED in S&P Global’s
Sustainability Yearbook, a list of
the world’s leading companies
based on their sustainable
business practices

OPTIMIZED OWNERSHIP
INTERESTS: took over control of
Santo Antonio Energia, CH Teles
Pires and Consércio Baguari

8 4% of substantiated

reports to our Whistleblowing
Hotline were successfully
resolved

ESG included at the

core of our strategy, reflecting
changes in our Code of
Conduct, Risk Matrix, Strategic
Plan and Organizational
Manual
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The journey begins

In 2021, a provisional measure authorizing the Brazilian Development Bank
(BNDES) to initiate studies for the capitalization process was submitted to
Congress and signed into law. After the capitalization modeling studies were
completed by BNDES and approved by the Federal Audit Court (TCU), Eletrobras
deliberated on the next steps in a General Stockholders’ Meeting

The capitalization process

The terms of reference for the capitalization process, including the
issuance of new shares, were approved in a General Stockholders’
Meeting in 2022, with the company publishing a Market Notice
and Preliminary Prospectus for the Public Offering following their
submission to the Brazilian Securities Commission (CVM)

letrobras becomes one of the largest
corporations in Brazil

The government acquired no new shares in Eletrobras' Public
Offering, resulting in its equity interest in the company being
reduced from 61.69% to 36.99%. As a result, the company
transitioned from being a state-owned enterprise to a
corporation, with no single majority controlling entity.

Following the capitalization process, Eletrobras signed new
concession agreements with the federal government for its

22 hydroelectric power plants, meeting all the conditions
precedent for the privatization process. The agreed-upon
conditions provide for a phased transition out of the quota
system, a landmark shift to electricity sales on the open market

ENBPar

Following the privatization, some government
assets and programs will be operated by ENBPar.
Under the supervision of the Ministry of Mining
and Energy, ENBPar will incrementally take over
activities that cannot be privatized, such as Itaipu
Binacional and the Angra dos Reis nuclear power
plants. It will also oversee initiatives like the Luz
para Todos (“Light for All”) and Mais Luz para a
Amazonia (“More Light for the Amazon”)
programs, PROINFA contracts, and PROCEL
initiatives

Corporate management

Now organized as a corporation,
Eletrobras launched a
comprehensive organizational
redesign including a management
framework that centralizes
strategic and institutional
functions at the holding company
while decentralizing operations
functions among its subsidiaries
(Eletrobras Eletronorte, Eletrobras
Chesf, Eletrobras Furnas,
Eletrobras CGT Eletrosul and
Eletrobras Eletropar)
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REPORT low-emission generation
42,559.35 mw- capacty

installed capacity in 2022, including 94.8% hydro

1.7% wind
<1% solar

Executive 68% (1)

Summary

(1]
wholly-owned and o

2% o

jointly owned. 000

Approximately

3%

of power output generated
Headquarters by coal and natural gas-fired
Brailin | sl

23%

of Brazil’s total capacity™**:

170,268.2 cwn

0 Eletronorte

generated.
approximately 4.8% @ Chesf 49% in the North
less than in 2021 @ Funas 25% in the Northeast

19% in the Southeast

1 01 O CGT Eletrosul
5 Y 4% in the Midwest 3% in the

Eletropar :
power plants in operation®*: ° i o Head Office il
48 hydro; (4 Rio de Janeiro
43 wind;
9 natural gas and coal; TRANSMISSION

1 solar. 73 89 1 K Eletrobras operates
m
oFtrans,mission lines (across 68’804 km

*The information reported for 2022 excludes Eletronuclear and Itaipu and includes our stakes in SPEs and affiliates (29,907.63 all voltage levels): oftransmission lines at
MW corporate and 12,651.72 MW in SPEs and affiliates). K
66,942 km of wholly-owned  voltages higher than 230 kV,

transmission lines and accounting for 38.49% of

**The Teles Pires and Sao Manoel hydropower plants are deemed to be in the North region and the ltumbiara hydropower 6.949 km owned via SPEs total TLs in Brazil
plant is deemed to be in the Southeast. These three dams are located on the border between regions. .

**Includes corporate and jointly owned operations as of 12/31/2022.
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Eletrobras Group MATERIALITY ASSESSMENT

Materiality review
Eletrobras completed a
materiality review in 2022 to
ensure that the most important
issues for the business were
included in the tracking,
management, and reporting of
disclosures in the 2022 Annual
Report, for both the holding
company and subsidiaries.

All topics from the materiality
matrix compiled in 2021 were
reassessed on social and
environmental impact, in
accordance with internationally
recognized best practices.

The same material topics were
maintained, with some being
renamed.

Material topics

In addition to the list of 11
material topics, there are five
material topics that are strategic
for the Group but may not apply
to all companies.

Material Topics 2022
Ethics, integrity and compliance

Governance, integrity and ethics

Community engagement

Communities

@ Worker health, safety and well-being

Health, safety and well-being

Climate change

Climate change

Biodiversity and ecosystem services

Biodiversity and ecosystem services

@ Energy transition and energy efficiency

Energy transition

Attracting, developing and retaining employees

People management and development

@ Water and effluent management

Water

Human rights

Human rights

Risk and emergency management

Risk management

-@- Innovation and technology

Material Topics 2022
Waste management

Technology and innovation

Waste
Service quality and safety Not listed
@ Customer relationships Customers
Supply chain management Suppliers

Government relations and advocacy

Regulatory environment

@ Specific to Eletronuclear and not included in the list

Nuclear safety

@ Specific to Eletronuclear and not included in the list

* Only the Supply chain management material topic applies to the holding company.

Radioactive waste
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SUSTAINABILITY 4.0 PROGRAM
HIGHLIGHTS IN 2022

Management changes introduced at Eletrobras
have embedded ESG topics at the center of our
strategy. The early practical outcomes from
these efforts include a reformulation of our
Code of Conduct and Risk Matrix, and a new
Organizational Manual defining the roles of each
department, which now includes sustainability
aspects across all roles.

As part of this process, in 2022 we added new
momentum to our Sustainability 4.0 Program, a
set of 12 projects related to the four economic,
environmental, social and governance (EESG)
dimensions. Some of our key initiatives as part of
the Program in 2022 included:

SUSTAINABILITY PATHWAY

Eletrobras has recently implemented a corporate
education program, called the “Sustainability
Pathway”, to develop responsible social and
environmental skills and mindsets in our
employees, creating an internal ESG culture and
connecting each of our businesses to global
sustainable development priorities.

In 2022 we also launched a partnership to include
courses available from the Global Compact
Academy platform. The Sustainability Pathway
program also includes courses on human

rights, diversity and harassment developed in
collaboration with the Global Compact, Fundacao
Getulio Vargas (FGV) and Neolude.

GHG INVENTORY PUBLISHED IN THE PUBLIC
EMISSIONS REGISTER

In 2022 we published our first GHG Inventory
in the Public Emissions Register, run by the
Brazilian GHG Protocol Program, receiving Gold
reporting status.

STAKEHOLDER CAPITALISM METRICS

In 2022 we formally joined the Stakeholder
Capitalism Metrics, an initiative led by the World
Economic Forum that invites businesses across
the globe to lend their voice towards a global
solution for non-financial reporting.

ESG DUE DILIGENCE ON 100%
OF NEW SUPPLIER CONTRACTS.

SMALL BUSINESS DEVELOPMENT
PROGRAM PILOT.

CEBDS ACTION FOR NATURE PLATFORM

As members, we have adopted the
recommendations of the Taskforce on Nature-
related Financial Disclosure (TNFD). This
initiative provides a risk management and
disclosure framework for organizations to report
and act on nature-related risks.

PUBLISHED FIRST SDG SUPPLEMENT,
DESCRIBING THE RESULTS FROM OUR
INITIATIVES IN SUPPORT OF THE 2030 AGENDA.

INITIATIVES TO PROMOTE AND INCORPORATE
ESG PRACTICES: early outcomes include a
reformulation of our Code of Conduct, Risk
Matrix and Organizational Manual.
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Decarbonization
Investments in low-emission, renewable generation
and transmission systems.

Digitalization
Plant automation improves operating efficiency and can
support new adjacent services to the National Grid.

- Eletrobras has embarked on its own decarbonization
journey and is also helping other organizations in
different industries on their journey by supplying
clean energy and other solutions to the market.

2 Other innovation fronts within the digitalization
Executive lever include:

Summary

» Using blockchain tracking systems for renewable energy
certification and other environmental attributes.

+ We are helping to minimize impacts along
the value chain (suppliers, customers,
logistics) from indirect GHG emissions.

- Digital energy trading systems, including
smart contracts supporting decarbonization

solutions. 3 D

- Digital project management (BIM/3D)
and asset management (Digital Our management

Twins/loT) solutions. approach is Focused on
achieving sustainable growth
through decentralization,
digitalization and decarbonization

Decentralization
We are advancing decentralization efforts across
different fronts:

- Decentralized operation: plant operation will be devolved to
each subsidiary, freeing up the holding company to focus on
corporate management and shared services.

- Geographic diversification: improving operating efficiency through
strategies tailored to the local conditions surrounding our generation and
transmission operations.

- A focus on clean, renewable energy: wind, solar and hydro.

* Global energy cooperation: developing cross-country, low-emission, clean
transmission systems to connect large energy consumers to energy-rich regions.

« Expanding distributed generation in Brazil and advancing R&D in Virtual Power
Plants (VPP) and local storage.
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GOVERNANCE

Eletrobras’ corporate governance structure
comprises the General Stockholdrs” Meeting,
the Oversight Board, the Board of Directors
(CA), and the Executive Board. The Board of
Directors oversees the Internal Audit and is
advised by subject-matter advisory committees:
Audit & Rsk (CAE); People (CPES); and Strategy,
Management & Sustainability (CEGS).

Following the privatization of the Eletrobras
Group, we launched a redesign of the company’s
organizational structure. The new structure was
implemented in December 2022, with corporate
functions centralized in the parent company and
operational functions— including operation and
maintenance, trading and financial functions—
devolved to each subsidiary.

The Board of Directors,
is currently composed of
nine members, seven of
whom are independent

Integrity Program

To ensure we operate with ethics and integrity,
we have established an the Integrity Program
comprising five dimensions:

* Integrity Program management environment
* Periodic risk assessment

* Development and implementation of
Integrity Program policies and procedures

* Communication and training

* Program monitoring, remediation action
and penalties

Strategic planning

Our New Strategic Plan aims to capture
opportunities that resonate with Eletrobras’
post-privatization context and competitive
differentiators. It also seeks to embed ESG
aspects across every area of the organization.
The Strategic Plan has been further developed
into a detailed Business and Management
Master Plan (PDNG) for the period 2023-2027.

Eletrobras Furnas’ Touring Integrity Training Program.

Photo: Eletrobras Furnas Archives.

Share Option Plan and
Restricted Share Plan

To support talent retention and a merit-based
culture, in 2022 Eletrobras approved a Stock
Option Plan that grants beneficiaries the

right to exercise options to purchase a certain
number of common shares. In addition, we
approved a Restricted Stock Plan granting
beneficiaries the right to receive a certain
number of restricted shares through a Restricted
Stock Grant Agreement.


https://eletrobras.com/en/Paginas/Business-and-Management-Master-Plan.aspx
https://eletrobras.com/en/Paginas/Business-and-Management-Master-Plan.aspx
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Risk

management

model

Identification
Identifying, classifying
and prioritizing the risks
to which the company is
or could be exposed

* Continuous monitoring of the
business environment where
we operate.

* All risks identified in our
risk matrix are addressed by
implementing action plans.

Monitoring Evaluation « 1n 2022 we conducted a review of

Monitoring risks and COMMUNICATION Qualitative and the Eletrobras Group risk matrix,
the implementation § 3 quantitative adding a new ESG dimension.

and effectiveness of Clearly and objectively assessments of the

mitigation measures reporting to stakeholders B degree of exposure to
g on each stage of the risk identified risks

management process
and outcomes

Management
Deciding on whether to
accept, transfer, mitigate
or avoid the risks to which
the company is exposed
and—ifthe option is
made for mitigation—
developing action plans
forimplementation
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PROSPERITY

Eletrobras reported consolidated net income
of R$ 3.64 billion in 2022, down 36% from
2021. Generation revenue rose by 7% to

R$ 24.16 billion. Transmission revenue fell 10%
to R$ 15.77 billion.

The capitalization process resulted in the
issuance of 802,098,384 new common shares
on the Brazilian stock exchange, B3. As a result,
the company’s share capital was raised from
approximately R$ 33.69 billion to

RS 69.813 billion.

Market capitalization at 31.12.2022:
RS 97 billion.

Transmission losses Fell by 34.6% in2022.

We invested approximately

RS 5.6 billion, 21% more than in 2021.

CEPEL invested approximately
RS 203 million in the year.

We invested RS 51 2.3 million in

innovation and technology projects. As

part of our energy transition efforts, we have
continued to invest in research projects and in
particular solar, wind as well as green hydrogen
and storage projects.

Cybersecurity: in 2022 we installed and
deployed a new cyber attack surveillance
system that is now active across all Eletrobras
Group companies.

Eletrobras remains the industry leader in
generation and transmission in Brazil, and has
helped to make Brazil’s energy mix one of the
cleanest in the world.

Proportion of spending on locally-based suppliers

contracts signed) (R$)

Total supplier spending (including all types of purchases and

8,127,028,861.56

signed) on local suppliers (R$)

Total spending (including all types of purchases and contracts

4,370,950,024.21

Percentage of spending on local suppliers (%)

53.78

Gross revenue, total and by
business (RS million)

Gener- | Trans- Other
ation | mission | revenue

Total

2021 | 22,630| 17,450 925| 41,006

2022 | 24,161 | 15,775 1,102 | 41,038

Transmission technical losses (%)

Y 16

Y ;-
Y .-

*The figure For 2022 reflects a newly introduced methodology for
historical data, as detailed in the Basis of Preparation.



https://eletrobras.com/pt/Documents/Eletrobras_base_RA_2022.pdf
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THE ELETROBRAS TECHNOLOGY
AND INNOVATION PLAN ez

A framework for our research efforts
around sustainable development and
new opportunities

. §
& 3
’
Increase Develop new
efficiencies business: acquire

and expand our new technological

core business capabilities
L . |
Synergies
PDNG and

Sustainability

Industry 4.0

Energy

Digital transition

transformation

)
=
“hinkin
Asset 1
management and @ 2
modernization

Corporate

@ management \(

Cyber security Sustainability
= JO a e it
Drivers Electricity
trading

: strategies Operation,
R&D+I projects supervision
s and control

Trend Radar CEPEL Projects and Services

Open innovation and startup

development

Internal and external ‘
entrepreneurial initiatives
Expansion and Energy
_‘-'\AQ prosperity expansion
&
co®

S
g
IS
I
&
New business
models

GE Project
reen implementation
Hydrogen @
Renewable sources:

Mobilidade exploring new

technologies

Our parent company, Eletrobras Chesf, Eletrobras CGT Eletrosul, Eletrobras Eletronorte and Eletrobras Furnas are the lead sponsors
of CEPEL, Brazil’s leading center for technological innovation for the power sector and a research and development powerhouse.
Our membership of CEPEL provides valuable and strategic capabilities to develop both current and immediate solutions as well as
long-term research.
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PEOPLE

The privatization will significantly change people
management at Eletrobras, especially when

it comes to talent attraction and retention.
Previously all employees were hired via a civil
service exam, but now they can be hired based
on the strategic plans and operating needs set
by senior management.

In October 2022 Eletrobras launched the first
Voluntary Severance Program (VSP) for the

new, post-privatization company. This VSP

was available to employees who are retired by
the social security system, orwho are eligible

for retirement by April 30, 2023 according to
age and length of contribution to the National
Institute for Social Security (INSS). In all, 2,494 of
the 2,711 eligible employees subscribed to the
program, more than 90% of our total workforce.

In 2022 we invested in several Occupational
Health & Safety (OHS) initiatives, of which we
highlight the following:

* DnA Program: training and monitoring
company executives in occupational health and
safety competencies.

* OHS Professionals: training of safety
professionals as agents of internal change and
operational partners.

* DnA Program: training and monitoring
company executives in occupational health and
safety competences

to increase the effectiveness of middle
managers with the teams.

* Risk Factor Program: employee awareness
and perception of risk and control measures.

R$ 20 million

invested in training in 2022.

Average hours of training in 2022

1 44.6 ‘_ 41.8
w

Eletrobras conducts its activities in a manner
that is committed to respect for human rights,
social inclusion, and sustainable development
within the company and the surrounding
communities, as per its Sustainability, Social and
Environmental Responsibility and Environmental
policies, all of which have been approved by the
parent company’s Board of Directors.

V

Our Call for Social and Environmental Projects
aims to support projects that focus on Brazilian
flora and fauna, social inclusion of socially and
economically vulnerable populations, income
creation, and environmental education.

R$ 22.7 million

in private social investment
(donations + sponsorship + volunteering) in
2022.

Our Environmental Policy has specific
guidelines on our relations with indigenous
communities. In 2022 Eletrobras continued
its involvement in the Kayapé Mekragnoti
Program in the middle Xingu, in Southern
Para. This initiative benefits around 1 ,5
indigenous people by supporting sustainable
development in these communities.

&

In 2022 we launched three calls for projects
(across Culture, Sports & Events, and Power
Sector), with 61 projects now selected. These
initiatives underscore Eletrobras’ commitment
to advancing culture and sports as well as
development in the Brazilian power sector.
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Jeecl Employee profile Employment type Employees by

by gender age group
UNDER 30
2022 ANNUAL 69
REPORT MEN WOMEN
FULL TIME FULL TIME 30TO 50
NORTHEAST 6,761 1,745 5,897
Executive NORTH 2,869 PART TIME PART TIME OVER 50
Summary 1,443 238700 1,401 113 4,054
1,277 men 482 women
166 women

8,162 1,858 10,020

TOTAL TOTAL TOTAL

%

00®e
"l WorkFforce by employee category

DIRECTORS MANAGERS EMPLOYEES
e _. 8 925 9,095
: ; . .
937 men Contractors, apprentices, and interns Gri2-s
. ‘J SOUTHEAST y ’

32 4 ;Is 29 B0 USSR APPRENTICES INTERNS
s men
SOUTH 731 women 7)679 348 471

11’13?4 8,498

202 women TOTAL
TOTAL 1. The figures include all Eletrobras Group companies. The figures include all active employees in the following
1 MALE ABROAD categories: direct employees, requisitioned employees, rehired/reinstated employees and political appointees.

10,020 employee at our

parent company

X, Not including seconded employees, those on unpaid leave, interns, and young apprentices.

+ 2. Full-time employees are those working 220 or more hours a month for Eletrobras Holding, Eletrobras Furnas
(including Brasil Ventos and Santo Anténio), Eletrobras Chesf, Eletrobras Eletronorte, or 200 hours a month or
more for Eletrobras CGT Eletrosul.

3. Part-time employees are those working less than 220 hours a month for Eletrobras Holding, Eletrobras Furnas
(including Brasil Ventos and Santo Anténio), Eletrobras Chesf, Eletrobras Eletronorte or less than 200 hours a
month for Eletrobras CGT Eletrosul.

4. The is one definite-term contract at Eletropar.

5. These numbers were taken from SAP reports.

6. There were no significant fluctuations in the number of contractors.

7. The data reported includes all employees. And was compiled based on the information for December 31, 2022.

All employment contracts are for
an indefinite term.
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PLANET

Environmental management is essential to
the continuity of our operations and our value
creation model, as our business is directly
reliant on natural resources. Recognizing this,
we follow an Environmental Policy and work
proactively to reconcile our business activities
with environmental protection at each stage
of our projects, going beyond minimum legal
requirements whenever possible.

Initiatives supporting our commitment to

minimizing negative impacts from climate change:

* Climate risk assessments for hydroelectric
assets;

* Carbon footprint assessments for different
types of power plants;

* Assessments of the potential impacts from the

adoption of carbon pricing in Brazil;

* Decarbonization Policy for Eletrobras Group
companies;

* Registration of our renewable power plants;
* Offsetting Scope 2 admissions using |-REC

certificates issued for power plants operated
by Furnas subsidiaries;

We strive to align our operations with environmental protection. Photo: Eletrobras Eletronorte Archives.

* Published our first GHG Inventory in the Public

Emissions Register, run by the Brazilian GHG
Protocol Program, receiving Gold reporting

status. Our total emissions were down 32%

year on year;

* Signed up to Business for Nature’s Call to

Action to reverse nature loss by 2030;

* 57 new threatened species included in our
conservation programs; and

* Saplings planted in 2022 sequestered some
94,530 tC0O,e, 20.5% more than in the
previous year.
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2022 ANNUAL OF BIODIVERSITY

REPORT Our track record with biodiversity conservation begins in 1988 with
our leadership of the Power Sector Environment Committee (COMASE)

2022 Our

Eletrobras participates in
: 2003 2012 2019 2020 COP15 Sl targets
Executive . S Action for Nature
COMASE is renamed Biodiversity indicators We join the Brazilian We sign up to the Platform, led by CEBDS,
Sum mary / as the Eletrobras and variables are Business Council for Business for Nature’s to implement the Our goals focus
Group Environment incorporated in the Sustainable Call to Action to recommendations of the on four pillars
Committee, its Environmental Development reverse nature loss Taskforce on
present designation Dimension of the IGS (CEBDS)* by 2030 Nature-related Financial
System’ Disclosure (TNFD)

@ Zero loss of vegetated

conservation programs

N

7N

- 4 . and/or forested area
‘ p caused by business
U \ ‘ ; . N ! activities
1 ¢ - Y 4 7
— } - ‘_/’ ) Inclusion of new
\ o 2 threatened species in

4

\ —
I . ‘\;‘ .
' - a . .
- z' [ ‘ Expansion of biomass
\-/’ \/ \_/ J 3 @ carbon stocks (t)

2006 2012 2020 2021 .
Aworking group is created to Biodiversity The company Targets to expand @ Increased investment
address issues related to aquatic guidelines are prioritizes Sustainable biodiversity in projects supporting
resources and biodiversity included in the Development Goal 15 conservation biodiversity
Eletrobras Group —Life on Land initiatives management

Environmental Policy

Our protection network

Protected areas managed by Public Calls for Social and
Eletrobras Group companies, Environmental Projects to
created to contribute to support biodiversity
regional biodiversity conservation and value

We support protected
areas, Indian reservations
and archaeological sites

biomes. ;
research and environmental g 3 where we operate.

education.

across Brazil’s main ) - N <
conservation, scientific creation initiatives in the areas \ \

| e
“ e .( (o ®
" Corporate Sustainability Disclosures System 2 Brazilian Business Council for Sustainable Development
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OURVOLUNTARY
COMMITMENTS

We have voluntarily joined initiatives supporting
sustainable development, human rights and
social and environmental responsibility. The
voluntary commitments we have subscribed to
or ratified include:

the United Nations (UN) Global Compact;

* The Stakeholder Capitalism Metrics initiative,
led by the World Economic Forum;

* the Women'’s Empowerment Principles (WEPs);

the Bloomberg Gender-Equality Index;

* NaMeéo Certa, a program launched by the
World Childhood Foundation to combat
roadside sexual violence against children and
adolescents;

* the Pledge on Addressing Sexual Violence
against Children and Adolescents;

* the Brazilian Business Council for Sustainable
Development (CEBDS);

¢ the Brazilian Business Pledge for Water
Security, led by CEBDS;

the Carbon Disclosure Program (CDP);

the Task Force on Climate-related Financial
Disclosures (TCFD);

Position Paper on Carbon Pricing Mechanisms
within the Business for Climate Initiative (IEC);

Energy compact: “Decarbonizing islanded
grids in the Amazon by replacing diesel
generators with clean, renewable and
affordable energy sources,” agreed with the
BNDES and the UN;

the 100% Transparency Movement,

which champions institutional and public
commitments around transparency; as part
of this initiative, we have set five targets to be
met by 2030; and

the CEBDS Action Platform for Nature, whose

members are required to subscribe to the TNFD.

Priority SDGs

In 2015 the UN General Assembly adopt-
ed a global agenda for the next 15 years,
called the 2030 Agenda for Sustainable
Development, comprising 17 Sustainable
Development Goals (SDGs) and 169 tar-
gets. The SDGs cover a wide range of topics
and help to align corporate strategies with
global priorities.

In our approach to advancing sustain-

able business, we prioritize initiatives and
projects that support the 2030 Agenda and
SDGs. Our 2020-2035 Strategic Plan es-
tablishes nine priority SDGs that we report
on in this report. These projects include:

DECENT WORK AND INDUSTRY, INNOVATION 10 REDUCED
ECONOMIC GROWTH ANDINFRASTRUCTURE INEQUALITIES

i & 2
B EER

AAND PRODUCTION -
A é (x ) @ =
m— [
n [=2] —
16 PEACE. JUSTICE

AND STRONG
INSTITUTIONS

Y,
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* Independently assured by PwC;

Executive
Summary

Developed in accordance with the IFRS
Foundation’s Integrated Reporting Framework
and GRI Standards, and in alignment with the
SASB, TCFD and other frameworks;

Provides information supplementing the
Management Report, within the integrated
reporting concept;

Communicates the Eletrobras Group’s
contribution to the 2030 Agenda;

Reports on impacts from Group operations on
stakeholders across Water, Communities and
Biodiversity;

Supervised by the Strategy, Governance &
Sustainability Committee and approved by the
Executive Board and Board of Directors;

Published in digital format in two languages;

Published as an audiobook and in PDF; and

Two videos published about the contents of
the Report.

Linemen working on an Eletrobras CGT Eletrosul transmission line. Photo: Felipe Levati Montagnoli.
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CREDITS

GENERAL COORDINATION

Eletrobras Chief Corporate Management &
Sustainability Officer

Sustainability Management Department

EDITORIAL GROUP
Eletrobras Communications & Investor Relations

SUSTAINABILITY DISCLOSURES & REPORT
ASSURANCE GROUP

Eletrobras Group Sustainability Management
Committee

SUSTAINABILITY DISCLOSURES MANAGEMENT
IGS System

SUSTAINABILITY CHANNEL
Dedicated to addressing requests
for ESG information:

https://www.eletrobras.com/
canaldasustentabilidade
sustentabilidade®eletrobras.com
WRITING AND EDITING

grupo report - rpt.sustentabilidade

GRI CONSULTING
grupo report - rpt.sustentabilidade

DESIGN
grupo report - rpt.sustentabilidade

REVISION
Catalisando Contetido

2022 ANNUAL REPORT
Download the full version of the
2022 Eletrobras Annual Report here.
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